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Living happy
A sense of fun embraces the whole day

Burned out
Unfulfilling work gobbles up life
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Working to live
Earning money to fuel a passion

Workaholic
Passionate about work but no life outside
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Generous
Making a difference is more important

Self-centred
All about me, no giving to others

WLPG sketches



Working
I’m in my ideal job which is…

The things I do in my working day are…

What I enjoy most about my job is…

The impact I’ve made at work is…

Playing
What I most love doing is…

The exciting things going on in my life are…

The people I love spending time with are…

I’m having lots of fun because…

Learning
The skills and qualifications I’ve gained are…

I’m more employable because…

The things I’ve learned about myself are…

I’ve grown personally by…

Giving
I’m making my difference by…

I’m giving my time and talents to…

I’m fulfilled and content because…

I’m making a greater impact by partnering with… 

My
Golden
Ticket

Name………………………………………………  Date ……………………………



Shaping your
personal pathway
Everybody will have their unique route comprising a different combination and priority of 
Working, Learning, Playing and Giving. Take a look at your Golden Ticket and identify which of 
these four routes would be a good place to start. Be true to yourself when you are developing 
yours.  The examples below may help.

Working
Find meaningful 
work experiences and 
opportunities that help 
you get to the point 
where you can connect 
roles that interest 
you and maximise 
your strengths, in 
organisations and sectors 
that appeal to you. 
Consider getting involved 
in project opportunities, 
employer visits or 
information interviews 
with people who work in 
areas that appeal to you.

Learning
Ensure you are 
achieving your 
star potential by 
identifying the further 
learning you may 
need to take to help 
you get closer to your 
goals. Design this 
so that it links your 
aspirations (passions, 
interests, motivations 
and values) with the 
needs of your target 
employers (attitudes, 
skills, experiences and 
qualifications)

Playing
Create time and 
space to enjoy 
yourself, develop your 
confidence and grow 
by meeting new people 
and developing your 
social circle. This may 
involve joining a group 
who share a common 
interest, spending time 
with like-minded people 
who believe in you, or 
exposing yourself to 
new possibilities, 
places and people.

Giving
Try to think outside 
the box by using 
volunteering as a 
stepping stone to gain 
new skills, contacts 
and experience. Start 
by helping family and 
friends. Move on to look 
at opportunities to ‘give 
back’ locally in your 
community, in your 
institution or with your 
employer. Focus on 
purposes meaningful 
to you.
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